SPECIAL COUNCIL MEETING AGENDA

Tuesday, October 22, 2019
7:00 P.M.
COUNCIL CHAMBERS - CIVIC SQUARE

COMMITTEE-OF-THE-WHOLE (IN-CAMERA) (5:25 p.m.)
(See yellow tab)
e Personal matters about an identifiable individual, including municipal or local board
employees:
- Compensation review.
e A trade secret or scientific, technical, commercial or financial information that belongs
to the municipality or local board and has monetary value or potential monetary value:
- Regional Governance Review Update.

ARISE FROM COMMITTEE-OF-THE-WHOLE (IN-CAMERA) (6:55 p.m.)

OPEN COUNCIL MEETING (7:00 p.m.)

3.1 CALL UPON THE CITY CLERK TO REVIEW COMMITTEE-OF-THE-WHOLE
ITEMS (IN-CAMERA) TO BE ADDED TO BLOCK

3.2  ADDITIONS/DELETIONS TO AGENDA

3.3 DISCLOSURES OF INTEREST

3.4 COUNCILLORS TO DETERMINE AGENDA ITEMS AND BY-LAWS TO BE
REMOVED FROM BLOCK FOR DISCUSSION IN COMMITTEE-OF-THE-
WHOLE (OPEN) (See pink tab)

ORAL REPORTS AND DELEGATIONS

4.1 DELEGATION(S) (maximum 5/10/5 policy)
04-48 Mike Deprez, Vice President, Transfer & Disposal and Darren Fry, Project

Manager, Walker Environmental Group re: Update on the Atlas Landfill.
(Background information included in Council members packages).

4.2 AGENCIES, BOARDS, COMMISSIONS AND COMMITTEES REPORT(S)

19-4 Councillor McLeod, Chair, Budget Review Committee re: meeting of
October 16, 2019.
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BY-LAWS (SEE AGENDA INDEX)

CONFIRMATORY BY-LAW

A By-law to adopt, ratify and confirm proceedings of the Council of the Corporation of the
City of Welland at its meeting held on the 22" day of October, 2019. Ref. No. 19-1

ADJOURNMENT
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Page No.

AGENDA BLOCK

BUSINESS ARISING FROM MINUTES, PREVIOUS MEETINGS AND OTHER ITEMS
REFERRED FROM COUNCIL FOR DISCUSSION - Nil

COMMITTEE AND STAFF REPORTS

1.

2.

Business Arising from Committee-of-the-Whole (closed)

General Committee Report to Council - October 8, 2019.

P&B-2019-50 Gen. Mgr., Infrastructure and Development Services, T. Fitzpatrick -

Proposed Provincial Policy Statement Update 2019. Ref. N0.19-81
(Appendix | and Il are not being reproduced for this agenda,
please see October 10, 2019 General Committee Agenda).

RECOMMENDATION:

THAT THE COUNCIL OF THE CITY OF WELLAND directs staff to forward Report
P&B-2019-50 to the Regional Municipality of Niagara and to the Minister of Ministry
and Municipal Affairs and Housing for their consideration.

Budget Review Committee Report to Council - October 16, 2019.

TRANS-2019-07 Gen. Mgr., Corporate Services, Chief Financial Officer/Treasurer,
S. Zorbas - Support for Transit Capital Projects.

RECOMMENDATION:

THAT THE COUNCIL OF THE CITY OF WELLAND receives for information Report
TRANS-2019-07: Support for Transit Capital Projects; and further

THAT Welland City Council forward the request for funding future Transit Capital
projects referenced in Report TRANS-2019-07 to Niagara Region.
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10-13

14 -18

19

20 - 44

45 - 55

56 - 58

59 - 62

63 - 66

67 - 76

7779

Staff Reports

CLK-2019-16

CLK-2019-17

CLK-2019-18

HR-2019-05

FIN-2019-20

FIN-2019-21

P&B-2019-51

P&B-2019-52

P&B-2019-53

ENG-2019-39

Acting Gen. Mgr., Human Resources and Legislative Services/City
Clerk, T. Stephens - Deletion of Lottery Licenses and Provincial
Break Open Tickets Policies. Ref. No. 19-3

Acting Gen. Mgr., Human Resources and Legislative Services/City
Clerk, T. Stephens - Updates to Recognition to Welland Individuals
and Teams Awarded Championships and Terms of Reference for
Appointment of Committee Members Policies. Ref. No. 02-160/19-28

Acting Gen. Mgr., Human Resources and Legislative Services/City
Clerk, T. Stephens - Lottery License. Ref. No 19-3

Acting Gen. Mgr., Human Resources and Legislative Services/City
Clerk, T. Stephens - Anti-Nepotism Policy and updated Hiring and
Workplace Discrimination, Harassment and Workplace Violence
Policies. Ref. No. 19-85

Gen. Mgr., Corporate Services, Chief Financial Officer/Treasurer,
S. Zorbas - Grants & Special Assistance Policy. Ref. No. 19-5

Gen. Mgr., Corporate Services, Chief Financial Officer/Treasurer,
S. Zorbas - Municipal Act Regulation 284/09 and Public Sector
Accounting. Ref. No. 19-4

Gen. Mgr., Infrastructure and Development Services, T. Fitzpatrick -
Community Improvement Plan Incentive Applications - Quarterly
Summary Report for Third Quarter of 2019. Ref. No. 03-133/11-108

Gen. Mgr., Infrastructure and Development Services, T. Fitzpatrick -
Request for Part Lot Control Exemption - for all of Lots 1 & 2, Plan
59M-402, known municipally as 46, 48 & 52 Trent Avenue.

Ref. No. 12-138 (See By-law 1)

Gen. Mgr., Infrastructure and Development Services, T. Fitzpatrick -
Brownfield Tax Assistance Program and Brownfield Tax Increment
Grant Program - 2321846 Ontario Inc. - 240 Denistoun Street (File
No. Brown 2019-02). Ref. No. 19-113 (See By-law 2)

Gen. Mgr., Infrastructure and Development Services, T. Fitzpatrick -
Assumption of Pine Creek Estates Subdivision Development.
Ref. No. 11-36 (By-law 3)
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80 - 82

83 - 84

85

86 - 93

94 -111

1.

4.

ENG-2019-40 Gen. Mgr., Infrastructure and Development Services, T. Fitzpatrick -
Climate Resilience Assessment for Municipal Stormwater
Management Facilities. Ref. No. 19-76 (By-law 4)

NEW BUSINESS

Steve Miguel, Marketing Committee, Ontario Rett Syndrome Association re: Request
to declare the month of October as “Rett Syndrome Awareness Month”. Ref. No. 19-6

RECOMMENDATION:
THAT THE COUNCIL OF THE CITY OF WELLAND declares the month of October
as “Rett Syndrome Awareness Month” in the City of Welland.

Signed petition by Clare Avenue residents re: Stop signs northbound and southbound
on Clare Avenue at the intersection of Lynbrook making it a 3-way stop to slow down
traffic. Ref. No. 19-22

RECOMMENDATION:

THAT THE COUNCIL OF THE CITY OF WELLAND receives for information the
petition from residents of Clare Avenue requesting a stop sign northbound and
southbound on Clare Avenue at the intersection of Lynbrook making it a 3-way stop
to slow down traffic and refers the matter to staff; and further

THAT Welland City Council directs staff to provide a report on the warrants of the 3-
way stop.

Ann-Marie Norio, Regional Clerk, Region of Niagara re: Report PDS 34-2019: Grants
and Incentives Review. Ref. No. 19-111

RECOMMENDATION:

THAT THE COUNCIL OF THE CITY OF WELLAND receives for information the
correspondence from the Region of Niagara dated September 26, 2019 regarding
PDS 34-2019: Grants and Incentives Review.

Association of Municipalities of Ontario re: Submission report to Attorney General on
Liability and Insurance Cost Reforms. Ref. No. 19-45

RECOMMENDATION:

THAT THE COUNCIL OF THE CITY OF WELLAND receives for information and
endorses the submission titled Towards a Reasonable Balance, Addressing growing
municipal liability and insurance costs, prepared by the Association of Municipalities
Ontario, which has been submitted to the Attorney General of Ontario; and

THAT Welland City Council supports the recommendations outlined in this report;
and further
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112 - 114

Remove From
Block

THAT a copy of this resolution be forwarded to the Attorney General of Ontario, and
local municipalities for their information.

5. Memorandum of Understanding from Mayor Frank Campion re: Procurement of
Goods and Services. Ref. No. 05-51

RECOMMENDATION:

THAT THE COUNCIL OF THE CITY OF WELLAND receives for information and
endorses the direction of Memorandum of Understanding between Welland, Thorold,
Pelham, Port Colborne and Wainfleet, in relation to Procurement of Goods and
Services.

6. Councillor Fokkens resigned from the Welland Heritage Advisory Committee. Council
to appoint one Councillor Member to the Committee. Ref. No. 05-50

RECOMMENDATION:

THAT THE COUNCIL OF THE CITY OF WELLAND appoints to the
Welland Heritage Advisory Committee for the term October 15, 2019 to November
14, 2022 or until another successor has been appointed.

BY-LAWS
MAY BE VIEWED IN THE CLERK’S DIVISION PRIOR TO THE MEETING IF
DESIRED.

1. A By-law to exempt certain lands from Part-Lot Control - all of Lots 1 & 2, Plan 59M-
402, known municipally as 46, 48 & 52 Trent Avenue, City of Welland.
Ref. No. 12-138
(Report P&B-2019-52)

2. A By-law to authorize execution of agreements for Brownfields Tax Assistance
program and Brownfields Tax Increment Grant Program (Community Improvement
Plan) for 240 Denistoun Street (File No. Brown 2019-02). Ref. No. 19-113
(Report P&B-2019-53)

3. A By-law to assume Pine Creek Estates Subdivision Plan 59M-385. Ref. No. 11-36
(Report ENG-2019-39)

4. A By-law to authorize the entering into contract with Wood Environment &
Infrastructure Solutions a Division of Wood Canada Limited for a Climate Resilence
Assessment for Municipal Stormwater Management Facilities. Ref. No. 19-76
(Report ENG-2019-40)
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5. A By-law to appoint Traffic Enforcement Officers of the Corporation of the City of
Welland to enforce the provisions of Traffic and Parking By-law 89-2000 at Seaway
Mall and to Repeal By-law 2019-111. Ref. No. 19-22
(By-law to appoint Traffic Enforcement Officers for Seaway Mall security operations)

6. A By-law to authorize entering into an agreement with Allsports Simulated Corporation
for leased space at Youngs Sportsplex (570 River Road). Ref. No. 10-108
(Direction provided in Committee-of-the-Whole (in-camera) meeting of October 8,
2019).
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Perform candidate screening based on pre-determined objective criteria.

Work with the hiring manager, or designate, to ensure there is an up-to-date job
description that outlines duties and qualifications.

Post the position as per filling a vacancy procedures.

Advise and support the hiring manager, or designate, so they are able to conduct
a fair and equitable selection process, as per the principles of this policy, and in
accordance with the relevant collective agreements, policies, procedures and
legislation.

Ensure the selected hire does not have any Conflict of Interest as per the Anti-
Nepotism policy.

Extend an offer of employment to the successful candidate.
Maintain documentation associated with all phases of selection process.

Safeguard the privacy and confidentiality of candidate information.

Hiring Managers

Review the job description, in consultation with Human Resources, to ensure it is
still accurate in terms of duties and requisite qualifications.

Review applications, in conjunction with Human Resources that meet the
identified qualifications.

Be aware of the employment related statutory requirements, collective
agreements and corporate policies and procedures. Seek clarification from
Human Resources, as required.

Participate in the interview process, with Human Resources.
Make the hiring decision, in consultation with Human Resources.

Safeguard the privacy and confidentiality of candidate information.

Candidate:

Carefully read the positions posted requirements.
Complete an application as per the specified application process, meeting the

closing date, and accurately and fully disclose all related information to allow for
an objective determination of knowledge, skills and experience.

Page 3 of 7



30



31



32



33



34



35



36



37



38



39



40

Examples can include: jokes, pin-ups, T-shirts with inappropriate comments, circulation
of offensive materials, E-mails etc. or a one-time comment from a person in authority to
the effect "we will never hire woman here for that type of work."

The Occupational Health and Safety Act defines workplace sexual harassment as:

(i) Engaging in a course of vexatious comment or conduct against a worker in a
workplace because of sex, sexual orientation, gender identity or gender
expression, where the course of comment or conduct is known or ought
reasonably to be known to be unwelcome, or

(i) Making a sexual solicitation or advance where the person making the solicitation
or advance is in a position to confer, grant or deny a benefit or advancement
to the worker and the person knows or ought reasonably to know that the
solicitation or advance is unwelcome.

Both men and women can be victims of sexual or gender-based harassment, and
someone of the same or opposite sex can harass someone else. Some examples of
sexual or gender-based harassment are:

e sexual advances or demands that the recipient does not welcome or want
e threats, punishment or denial of a benefit for refusing a sexual advance

e offering a benefit in exchange for a sexual favour

o leering (persistent inappropriate staring)

e displaying sexually offensive material such as posters, pictures, calendars,
cartoons, screen savers, pornographic or erotic websites or other electronic
material

e distributing sexually explicit e-mail messages or attachments such as pictures or
video files

e sexually suggestive or obscene comments or gestures

e unwelcome remarks, jokes, innuendoes, propositions or taunting about a
person’s body, clothing or sex

o persistent, unwanted attention after a consensual relationship ends
o physical contact of a sexual nature, such as touching or caressing

e gossip or rumours regarding a person’s sexual activities or relationships,
regardless of whether they are malicious; and

e sexual assault
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